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The higher education of customs
In China has a history of more
than one hundred years. It can
be traced back to the Taxation
School established by the Qing
Dynasty government in Beljing
In 1908 (which was renamed as
Taxation Academy and
relocated to Shanghai). This
school was one of the first
schools that provided
professional higher education of

customs.




1980

Shanghai Customs Academy upon approval
from the State Council

1953
Shanghai Customs School established

March, 2007

Upgraded to Shanghai Customs
College upon approval from ==
Ministry of Education

1996
Renamed as Shanghai Customs Academy
of Higher Education




The Educational System
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Academic Program of Common Higher

Education

Shanghal Customs College has Customs
Management Department, Customs
Economy Department, Customs Law
Department, Customs Foreign Launguage
Department and Public Basic Teaching
Department. There are 7 bachelor degree
orograms and 2 three-year education
orograms that belong to management science,
economic science, legal science and
literature. Currently, there are 1,712 full-time

students.
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Shanghai Customs College has 133 full-time
teachers, including 17 professors, 36
assoclate professors. 40% of the faculty have
senior professional qualification. 19 teachers
have doctor degrees, accounting for 14% of
the total faculty. 81 teachers have master
degrees. The doctor and master degree
teachers combined together account for 75%
of the total faculty.




Academic cources: customs law, taxation, inspection, international
economy law, modern logistics and customs declaration.




Train.and.educate human resourcs on logistics and
customs declaration.




Geographical Location

< Shanghai Customs College is located in New District of Pudong, close to the
central ring road. It is well located. It only takes you 25 and 40 minutes to drive
to Pudong International Airport and Honggiao International Airport.



Airscape of the Campus
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Shanghai Customs College occupies a land area of 521 mu (Chinese
measurement), where there are modern teaching buildings, libraries and
advanced ATMs. All the classrooms are equipped with multimedia equipment.
There are digital reading rooms, visual-audio rooms, comprehensive sports and
entertainment building, tennis court, Natatorium annd gymnasium, etc.
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Hardware




Hardware: guest rooms




Hardware: restaurant




Hardware: entertainment facilities




“ Introduction of the
Training Activities
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Classified Multi-layer Training System
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Training Scale

2889

22008 2986

22007 3250

Unit: person time

1,023

22005 1081

955

22004 1257

Bureau Division Business and
Level Level others




Training Statistics in the Past Three Years

2007 2008 2009
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Training Rules

Ruls on

Rules on
Comprehensiv
e Management

Rules on

Student
Management

Teaching
Manaoement

Strengthen the development of training systems
Standardize the working process of training.




Training Rules

¢ Strengthen study on training evaluation and establish
a quality control system.

= Training Institution Evaluation Indicators System




Training Rules

Optimize the functions of the training management
system and improve IT application.
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Organizational Structure
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Strengthen training for customs cadres to improve their qu



)bjective of domestic training: estabish a life-long lear
system and develop learning-oriented customs.
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Targets of training: medium and senior level custo
officers and experts



International Exchanges
and Training




International Exchanges and Training
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International Exchanges and the Training

Data

From 1999 to 2009: 2365 people received training.
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International Partners

4. WTO 5. Interpol



Overview of Overseas Assistance Training Programs
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From 2001 up to now, Shanghai Customs Office has undertaken 6
overseas assistance training programs for 158 people from 45 countries,
among which the training workshop for African customs officers,
starting from 2004 to now, has become a featured overseas assistance

training program.




Coutries participating in Overseas Assistance Human Resource

Development and Cooperation Programs from 2001 to 2008
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96 countries participated in the overseas assistance programs from 1999 to 2008



Content of Overseas Assistance Training

N/

¢ The basic national conditions of China
¢ The development of China’s macro economy

¢ China’s Customs under economic globalization
» Preferrential tarrif treatment to African countries
»» Reform of customs clearance in China

¢ IPR protection in the Chinese customs

“* Anti-drug trafficking




Comments and suggestions from the trainees

“The training was well organized. The expected objectives
were reached. The interpreters were good too. It would be
better it they can give us some Chinese lessons. Personally,
| am very interested in the IT-based management and anti-
smuggling measures of the Chinese customs. | hope | can
learn more about it. The traning was realy good. It
strengthened the link between our customs and the Chinese
customs. The field visits were well organized too. We had
good exchanges and interactions with the instructors, which
enabled us to have a further understanding of the objectives
of Sino-African cooperation. The course on customs IT
application was interesting. We enjoyed E-learning. We
benefited a lot from the course of IPR...”
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Quotation from the head of Uzbekistan delegation,
“Thank you for the rich training content, excellent
services and the friendliness of the customs experts.
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»“l love visiting the historical spots in China, like
the Forbidden City, Huangpu River and Oriental
Pearl. But | feel the best activity was the visit to the
river port customs and airport customs, which
Illustrated to us the innovative results of
supervision and monitoring. | hope that our
country’s customs will be as good as China’s...”

**“In my opinion, you have already become the best.”




EXxperience

| eaders attention; Scientific design;

Broad V|S|On, Focused and ThOUghthI )
National interests : Rlianization,

: . targeted; Strict implementation;
YL Featured teaching I Good coordination
priority content

Effective overseas

assistance training model Work and play
developed to guarantee People centered; Combined
sucessful operation of Passionate and together;

such programs and reach :

expected results.
P student

proactive; l Standardized
management







