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FOUR PILLARS OF THE WBG GENDER STRATEGY

Strateglc I rlnrltles HEALTH AND g
EDUCATION e

BOYS AND MEN
. . . %2 ASSETS ;
= Aligning with the key economic ik e

gender gaps in the region and IFC

priorities, the program focuses on
increasing women'’s access to:

" jobs

" finance and digital markets

= [eadership

" Transport, childcare, GBV, climate

Close gaps in corporate leadership, workforce, supply chains, customer
segments, and communities.

Engage the private sector from a business case angle, demonstrating to

clients how companies can increase productivity and profitability and retain
and promote talent.

Provide access to jobs by improving women's recruitment, retention, and

promotion through client engagements and through private sector
partnerships.

Provide access to assets by boosting lending to women-owned SMEs,

developing insurance and digital products and services that address
women's customer needs.

Boost women'’s leadership and reduce sexual harassment at the workplace
and gender-based violence at home or on various modes of transportation.
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Due to low access to finance
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Very restrictive laws
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Gender Solutions/Resuits
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Our AS projects are > imnming jobs for women » Increasing share of women on hoards
Corporate Score Card - Gender Through Women's Employment AS Through Women on Boards Program
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Supporting female start-ups —l Increasing women-SMES accessto § »Improving laws for women
Through Gender-lens Investing Through Banking on Women Program Through Women, Business & Law Reform
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ProjectExample1 sHEWINS ARABIA

Supporting the growth of female startups

= Partnered with Abu Dhabi Global Markets (ADGM) W%’m

= |ncreased the capacity of 15 Arab venture capital funds and e [Pkt
pacity P e @IFC st O B2 m _wei

ARARIA

15 accelerators to invest in women-led startups, supporting

IFC’s investee funds
= Directly boosted the skills of 89 women-led startups and

businesses in MENA

= Connected 50 women-led startups to these incubators,
accelerators, VC funds, through networking and pitch
competition.

= The initiative covers Algeria, Egypt, Jordan, Morocco, Tunisia, 15 VC Funds supported: Lows capial Egyp)
VentureSouq (UAE), Silicon Badia (UAE), Shorooq Partners (UAE),
the UAE; the WeSt Bank and Gaza; and Yemen- Capital 216 (Tunisia), Actawa Ventures (Tunisia), Anaava Fund Smaurt
Capital (Tunisia), IM Capital (Lebanon), Nomu Captial GroFin (Iraq),
Amam Ventures (Jordan), Aktine Ventures (Algeria),



Improving jobs for women at large companies

= Supporting 13 large companies in Pakistan, Lebanon, Jordan,
Iraq, Uzbekistan and Egypt, Morocco to become better
employers for women thru EDGE Certification and workforce
diversity assessments and action plans:

Crlg\lkl( rating Opportunitic

Pakistan: Serena Hotels

Jordan: Luminus, AIG

Iraq: Zain Iraq, Nafith Logistics
Lebanon: Wakilni, Beesline

= Uzbekistan: Korzinka

= Egypt: IDH, Abu Ouf, Misr Insurance
= Morocco: OCP, Societe Generale

= So far Serena Hotels, IDH, OCP and Abu Ouf obtained EDGE
Certification




Attracting investment into early childcare sector (ECCE)

= Aims to attract financing for this underdeveloped
ECCE sector

» Finalized ECCE market assessment in Egypt,
Lebanon, Jordan and Iraq, including primary data

i collection and developed full investment thesis for

Childcare Services in R IFC to invest in expanding investment in the ECCE

Lebanon g ) sector

Thursday 10" March 2022

1100 41250 0M Relng T \ ~ | = Developed a list of potential ECCE operators and
) ' partners that are interested in joining IFC in
expanding in the ECCE sector in each country

Mashreq WORLD BANKGROUP
Gender
C\) Facility THEWORLDBANK JEC |rooins. ...

= Started introductory calls with regional and local
Jordan — Lebanon - Iraq ECCE providers



ProjectExample 4 wsemasireqGenderFaciiity

Enhancing women’s economic opportunities in Mashreq

= 5-year WBG Facility (2019-2024) to enhance women’s
economic empowerment and opportunities in Jordan,
Lebanon, Irag (15t in MCT)

1 1 sPARK4HER
ARE YOU AWOMAN ENTREPRENEUR

= 3 IFC projects under MGF (Jordan, Lebanon, Iraq) LOOKING TO GROW YOUR BUSINESS
AND RAISE CAPITAL? n T
= Supporting 6 companies in Lebanon, Jordan, Irag to become = <
better employers for women (i.e. Luminus, AlG, Zain Iraq, | i
Nafith Logistics) APR Ry éD .

22 o/l
= Directly boosted the skills of 66 women-led startups in g
WORLD BANKGROUP C\/ E:",ld,

Lebanon and Irag to become investment-ready and of 166 meoma s IFC ity
Lebanese women-led SMEs to better navigate the crisis

=
o]

» Increased the capacity of 12 accelerators in Lebanon and Iraq
to better support female start-ups



JUST LAUNCHING

Palestine4Diversity:

Improving jobs for women in Palestine

Increases the share of women in pay-roll
employment and improve the quality of
existing women'’s pay-roll jobs in the private
sector in Palestine.

Focus on increasing the capacity and
knowledge of a cohort of large employers on
how they can hire, retain and promote women
in the workforce.

The companies will be selected based on IFC
iInvestment footprint or future investment
interest. Company selection and engagement
will contribute to IFC IS business development
efforts.

Improving jobs and climate impact for women

» Increases employment for women in select
IFC investee/pipeline companies through
employer capacity building to create family-
friendly, safe, and respectful workplaces
that attract and retain women

» |ncreases the inclusion of female
employees and leaders of Pakistani
businesses in the development and
implementation of firms’ climate-action so
that companies address the impact of
climate change (including on women)



