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Quick facts 
• Labour Force Participation - Central Asia 

subregional average rate of 70 per cent. Eastern 
Europe - average of 84 per cent, with the lowest 
level in the Republic of Moldova at 54 percent.

• Depending on the country, women spend between 
1.5 and 4 times as much time as men do on unpaid 
work. 

• During Covid-19 pandemic, women’s paid working 
hours have declined across all countries/territories 
ranging from 31 per cent in Georgia to 65 per cent 
in Kosovo

• High levels of occupational segregation, known as 
‘glass walls’, result in high concentrations of 
women in certain professions and sectors. Labour
markets in all countries in the region were more 
segregated than the average rate for the European 
Union.

• The size of the gender pay gap varies. The 
countries that account for the lowest wage gap, 
less than 10 per cent, are Albania (6.9 per cent), 
and the Former Yugoslav Republic of Macedonia 
(8.8 per cent). By contrast, men in Tajikistan and 
Azerbaijan earn almost 51 per cent and 46.1 per 
cent more than what women earn.to have a mother 
that does not work



• In Eastern Europe and 
Central Asia alone, female 
labour force participation to 
the same extent as men could 
boost gross domestic product 
(GDP) by as much as US$ 1.1 
trillion or 23 per cent of annual 
regional GDP.
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Transforming Care Economy

Decent Work and Entrepreneurship

Gender-Responsive Macroeconomics

Women’s Economic Empowerment:  UN Women’s SIGNATURE 
INTERVENTIONS

Women have income security, decent work, and economic autonomy 



Policy level 
Institutional 

Level 

Direct support 

to women  

Working on strengthening 
gender mainstreaming 

capacities of state agencies, 
private sector and other key 

institutions  

Working on policy level 
interventions across 
different countries 

Engaging directly with women 
entrepreneurs, grassroots women 

to build their capacities 

Holistic approach- Three levels of interventions 



7

Transforming the care economy by strengthening and implementing the 5Rs in the private and public sectors

Components: 

Research and Innovation

1.Time-use surveys with NSOs [Collaborate with R&D/Women Count]

2.Identify and develop innovative models of service provision

Policy dialogue and advice

1.Reform discriminatory laws, policies; create enabling regulatory framework

2.Value unpaid care: satellite accounts in Systems of National Accounts

3.Technical guidance on costing and financing quality care services / EDCs

4.Investment in time-saving insfrastructure and technologies 

5.Advocate for ratification, adoption, implementation of C189

Capacity building, technical assistance and advisory services

1.For government, private sector, women workers and entrepreneurs,etc. - to encourage investments in and increased availability of 

quality care

2.Training for migrant women workers [w/ PS&H on IDPs and refugees] 

Awareness raising / Advocacy

1.Advocate for the right to care

2.Create awareness on the value of unpaid care in GDP

3.Challenging social norms / roles of women and men around UPCDW 

4.Engaging men and boys 

5.Campaigns and other innovative approaches (Unstereotype Alliance, Care Alliance (EJR / FACJ AC), Care Compact (ROAP)

Unequal gender division of labour, 

paid and unpaid

1. Disproportionate burden of 

unpaid care and domestic work

2. Vertical and horizontal labour

market segregation and gender 

pay gap

3. Informality - unequal access to 

formal  employment and 

business

Signature Intervention on Transforming Care Economy



Transforming 
Care 
Economy

Maternity Protection Policies (ILO C 183)

Social Protection Floors 

Gender Pay Gap Policies 

Policies on Domestic Workers (ILO C 189)

Policies on Workers with Family Responsibilities (ILO C 156 )

Gender mainstreaming of Labour Market Policies 
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Signature Intervention on Decent Work and Entrepreneurship

Stimulating decent work and entrepreneurship by adopting gender-

responsive public and private procurement strategies to expand 

opportunities for women workers and enterprises

Components: 

Research and Innovation

1.Strengthening the 'business case' for advancing GEWE in private sector 

/ using the Guiding Principles on Business and Human Rights 

Policy dialogue and advice 

1.Policy and legal reviews on decent work

2.Gender-responsive procurement policy and regulatory reform

Capacity building, technical assistance and advisory services 

1.Building capacity of public and private sector on GEWE in the world of 

work

2.Working with women’s enterprises(access to productive resources, 

access to markets/public and private supply chains, including financing)

3.Promoting provision by financial institutions of financial products and 

services tailored to women’s enterprises

Awareness raising / Advocacy 

1.Engage with trade unions, employer associations and advocate for 

collective bargaining (in partnership with ILO)

1. More companies implement WEPs 

toolkit

2. More public and private sector 

procurement systems are gender 

responsive

3. Capacities of women's enterprises to 

access markets and improve business 

performance increased

4. More financial institutions provide 

gender-responsive financial products 

and services

5. More decent work policies and 

initiatives are developed and 

implemented

6. Migrant women workers rights 

promoted and protected and capacities 

strengthened

Discriminatory laws, norms and 

practices in public and private 

sectors

4. Limited equitable workplaces 

and supply chains

5. Lack of decent work 

particularly affecting migrant 

women

6. Unequal access to education 

and training

7. Unequal access to 

technology, financing, 

markets and entrepreneurship 

opportunities



WEPs: Framework for Private Sector to Advance Gender Equality
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Gender Responsive Procurement in ECA 



• Centers for the development of women's

entrepreneurship (CDWE) in Kazakhstan

• Acceleration programme in Georgia- women in

Agritourism

• Pre- Accelerator Programme in Moldova

• Digitalizing products of 100 women

entrepreneurs

• IT GIRLS BIH

• 500 Women in Tech (now 700 women in Tech) in

Georgia

• STEM Program in Moldova

Selected Country Level Examples 
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Signature Intervention on Gender-Responsive Macroeconomics

Developing and implementing gender-responsive macroeconomic policies and practices 

by influencing Ministries and IFIs, including gender-responsive poverty reduction and 

social protection measures for the COVID-19 recovery

Components: 

Research and Innovation

1.Create contextualized feminist economic policy research and action plans

2.Financing for GE:  models for how to generate fiscal space to increase GE; costing the 

gender gaps, including for universal social protection 

Policy dialogue and advice 

1.Engage Ministries and IFIs in policy dialogue on gender-responsive policies and 

financing, in collaboration with UN system, building on work with IMF, AfDB, ADB, 

World Bank, including creation of Network of Ministers of Finance for Gender 

Responsive Recovery/Growth

Capacity building, technical assistance and advisory services 

1.Gender-responsive budgeting: technical guidance and training, mainstreaming across 

ministries, GRB as planning and monitoring/accountability tool  (interlinkages with 

G&P)

Awareness raising / Advocacy 

1.Engaging with women’s organizations, the private sector and trade unions to tackle 
discriminatory social norms, practices and legislation, and support women’s active 
participation and leadership in the economy, targeting public and private sectors, urban and 
rural areas, and formal and informal economies and workers

2.Publicize need for universal social protection floors

3.Promote gender-lens investing with government and financial sector

1. More governments and IFIs develop and 

implement gender-responsive 

macroeconomic policies 

2. More gender-responsive social 

protection measures developed and 

implemented

3. More gender-responsive models for 

increasing fiscal space and public 

investments in services and 

infrastructure developed and 

implemented 

Exclusionary, gender-blind 

macroeconomic, labour market 

and social policies

8. Inherent gender bias in 

macroeconomic policies

9. Fiscal and tax policies 

reinforce gender gaps and 

discrimination

10.Public budgets and fiscal 

stimulus packages without 

gender perspectives

11.Weakness of social protection 

systems particularly affecting 

women

12.Women excluded from 

economic decision-making
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