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PRINCIPLES

INTEKNAL. 1nIS INnTOormation IS accessible to AUB IVianagement and start. It may be shared outside ADB with appropriate permission.

27T

Wﬂm
men fairly
at work without

discrimination

6 PRIMCIPLE

Community
initiatives
and advocacy

52,

well-being and safety

/"

and reporting

B R 1R 27 S5 I HE SR

4=

Education and
training for career
advancement

WOMEN'S
EMPOWERMENT
PRINCIPLES

ﬁﬁhlv Co

;@\'ﬂ United Nations
&’ Global Compact

%




1. Consider

Reactivate
6. Report 2. Sign
—— Equallty
JOURNEY | Means Business
e 3. Activate
4. Engage
EMPOWERMENT WOMEN E3
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Becoming a WEPs signatory

Complete
. company
Recelve profile page
Welcome
Complete
. Package .
0 n I I n e fO rm Russian Venture Company JSC
Sign CEO , a R am
Statement f\ il
- -
of Support e
www.weps.org/join "
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EMPOWERMENT
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WHAT IS UN WOMEN ECARO EXPO

Series of business building and networking activities,
allowing businesses, investors, and women entrepreneurs
of the region to learn from and network with each other.



SELECTION

PHASE 1

Women entrepreneurs will

be selected through the
call for applications (50 at
least per country)

EXPO PHASES

BOOTCAMP

PHASE i

a.  Orientation Session where
entrepreneurs will be informed
about the Expo programme and
their duties and roles.

b. Workshop on effective
pricing;

c. Workshop on
branding/packaging

d. Workshop on digital
marketing;

SATELLITE/LIVE
EVENT

PHASE Il

Selected women
entrepreneurs will be
invited to showcase their
products to the wider
audience;

PITCHING EVENT

PHASE IV

5 to 10 women from each CO will be
selected for pitching; selected women
will be assigned to a mentor (2
mentors per country), who will support
preparation of women for pitching
through facilitating the workshops
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INNOVATIVE PILOT PROGRAMME TO
INCREASE THE CAPACITIES OF BOTH WOMEN
ENTREPRENEURS AND PRIVATE SECTOR.
e Building procurement capacities of women

UN WOMEN entrepreneurs to compete for bidding

cUROPE AND opportunities with public and private sectors;

S——— o Strengthening capacities of the private sector
entities from all the sectors to establish policies
and practices and design initiatives on gender
responsive procurement and investment.

LAUNCH: December 2021
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