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*  Go beyond gender mainstreaming in country partnership strategy
*  Develop stronger gender pipeline ,l»é[i %IJ N7 A
*  Improve quality of project gender designs and target setting ~
= Continue to improve gender equality results in projects E\E%Ei\, /J\ Qﬂ
+*  Conduct pilots and technical assistance { TA) on innovative and transformative approaches .

ACCE I erat i “g Prﬂgress *  Enhance gender knowledge products, events, and partnerships

*  Update and strengthen business processes and tools

in Gender Equality .

Operational Priority 2

Strategic Operational Priorities

Women’s economic

empowerment increased

Gender equality in
human development
enhanced

Gender equality in
decision making and
leadership enhanced

Women’s time poverty
and drudgery reduced

Women’s resilience
to external shocks
strengthened

Combine ordinary capital resources with TA and concessional resources
Build knowledge and expertise in emerging areas

------ Operational Approaches ------

Scale up gender
mainstreaming in
operations across
sectors and themes

Integrate Sustainable
Development Goal (SDG)
5’s “transformative” gender
agenda, =g, economic

assets and resources for
women, unpaid care and
domestic work, digital
technology/ ICT, and
gender-based violence

Expand gender
mainstreaming in
nonsovereign operations

Tackle multiple gender
inequalities through
integrated solutions,
eg, livable cities program

Develop capacity of
developing member

tracking and achieving
gender-related SDGs
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Sub-pillars

Women's access to job skills improved
Women’s financial inclusion increased
Women’s entrepreneurship supported
Women's access to infrastructure and services improved

Women’s and girls’ participation in nontraditional education and
training increased

Quality and access to women'’s and girls’ health services improved
Protection from gender-based violence strengthened

Women'’s leadership capacity improved

Regulatory, legal, and institutional environment for gender equality
improved

Provision of time-saving or gender-responsive infrastructure improved
Quality and access to child and elderly care services improved

Resilience-building community-based initiatives for women and girls
implemented

Provision of climate and disaster-resilient infrastructure for women and
girls improved
Financial protection systems for women strengthened

Dedicated crisis-responding social assistance systems for women and
girls strengthened
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https://we-fi.org/implementing-partners/adb/
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NATIONAL WOMEN’S FINANCIAL INCLUSION STRATEGY -
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https://www.pacificpsdi.org/what-we-do/economic-empowerment-of-women/

Since 2015, we've been fully operational. But then,
COVID became a real testing facter for our
business. We lost a lot of our good corporate
clients. That’s been a major obstacle... so | am glad
for this opportunity as it helps in terms of
strategizing and having contingency measures, as
well as knowledge about how and when to apply
for a loan.

Moala, 58, certified florist from PNG
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https://www.adb.org/news/videos/women-s-finance-exchange
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o MRALHTH =R P - Pradeepa
Nilanthi HJ#ZEF - YouTube

o WTH =R L oK. KU ‘
Savindi. Jayakody = k1 — YouTube Q
o IEAGUE =Rl ZK - Ruchirani

Munasinghe®]#(5 - YouTube
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https://www.youtube.com/watch?v=Gpf4S9u8c0s
https://www.youtube.com/watch?v=QJVNMvww5gY&t=15s
https://www.youtube.com/watch?v=EjF6918voq4
https://www.adb.org/news/videos/women-entrepreneurs-are-agents-growth-armenias-sme-sector
https://development.asia/case-study/integrated-approach-inclusive-micro-small-and-medium-sized-enterprise-development
https://www.adb.org/publications/msmes-informal-sector-mongolia-covid-19-impacts

