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Pa3BuTue permoHansHOro coTpyaHm4yecTtsa B obrnactu
3apaBooxpaHeHusa B LAPIOC

n PernoHanbHble
PUHATME cTpaTermm
CosanaHue paboueit LIAP3C B o6nactn MHBECTULMOHHbIE
lNposeneHo rpynmnbl No paMKu
npeaBapuTenbHoe by 3ApaBOOXpPaHEHIA
LLAP3C 2030 npugaet MCCrenoBaHme no 3ApaBOOXpPaHEHUIO 0o 2030, — B 2022
NPUOPUTETHOE 3HaYeHne - Mapt 2021 r. - Hos6pb 2021 .

coTpygHn4ecCTBY B obnactu

TPyAHUYecTBY B 06nacTu
COTPyAHM4eCTBY B Obnac 31paBOOXPaHEHMA B

34pPaBOOXpPaHEHUA B

)

LIAPSC i S
pamMKax Knacrtepa 2020 o ki @
4ernoBe4vyeCcKoro pa3BmnTuns N CARECHEALTH
- 2017 e
CAREC REGIONAL COOPERATION
AND DEVELOPMENT IN
THE HEALTH SECTOR
CAREC 2030 February 2021

----- > PekomeHOoOBaHO COTPYQHUYECTBO B TpeEX obracTtax:
i permoHasibHas ©e3onacHoCTb 3400pOBbA,

* YKpersieHne cnctem 3a4paBooxXpaHEeHU,

*  yNyulleHne 34paBOOXPaHEHNS ANs MUTPaHTOB,
MOOUNBHOro HaceneHust N NPUrPaHNYHbIX
coobLecTB 2
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[OpanBepbl permoHanbHOro coTpygHun4yecrtsa B KOHTekcte LLAP3C

+ B0O3MOXHOCTU TPyAOYyCTPOUCTBA U
CHWXeHue 3aTparT (Hanpumep,
TpaHcrpaHnyHas MHPPacTPyKTypa,
Takas, kak 60nbHULbI)
* [NoBblweHue achcpekTUBHOCTHU 3a cyeT
obmeHa nHdopmaumen un
obpasoBaHusA/0by4eHNs1 YeENOBEYECKMX
pecypcoB
+  OKOHOMMA macwiTaba 3a cuer ( \
YKPYMHEHUS CNpoca/COBMECTHbIX 3gynoK
* BHegpeHne mobGunbHOro n
3M1eKTPOHHOIro 34paBOOXPaHEHUsA Ha
pernoHanbHOM ypoBHe (MPOEeKTbI
TenemMeguLmHbl)

JKoHOMuueckue/
TeXHo/ormyecKkue
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«  MHoxectBo
pernoHanbHbIX/ABYCTOPOHHMX
cornaweHumn
»  [1ByCTOpPOHHME 3KOHOMMUYECKME
KOpuaopbl
*  OBwmmM pbIHOK

KynbtypHble/
coumanbHble
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HopmaTtusHble
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+ O6uwee Hacnegne CemaLuko (8/11
CTpaH)
*  £A3blkM 06LLEr0 NONb30BaHUS
MNepemelleHne megpaboOTHMKOB Yepes
rpaHnLbl B MOMCKaxX Jy4yLLlero

00pa30BaHNA/BO3MOXHOCTEMN
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* [poTspkeHHble obLMe «NPOHULAEMbIEY
rpaHuupl
* [opHbIN penbed, N30NMpoBaHHbIE
NOrpaHNYHbIE PErMOHbI
*  KpynHble MurpaumoHHble NOTOKM
*  Onnagemmornormyeckas CXoXecTb Ha
OCHOBaHun pacTtywero 6pemeHn 6onesHen



OnpeaeneHve oLeHKU BIIUSAHUSA Ha 340pOBbLE

Kak cobbITe, NonNnuTmnKa unu NnpoekT MoryT
eJsiusimb Ha 300po8be U demepMUHaHMBbI
pe3ysibmamos 300p08bsi

CucrtemaTmnyecknm, OCHOBaHHbIN HA aKTUYECKNX OaHHbIX
UHCMpPYMeHm noooep)XKKU MpUHSmMusi peweHuu u
yrnpaeJsieHus

dokycmnpyeTcst Ha YKpenneHun 3qopoBbs U ero 3aluuTte
o151 0oCMUuUXXKeHUsI MaKkcuMaslibHbIX 8bI1200 Ha
JIOKaJIbHOM ypOBHe
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OB3 aBnsaeTcsa YacTblo Ka)Kaoro Lwara NPOeKToB pa3BUTUA

i

MnaHupoBaHue Peanusaums Ctpoutenncrteo MonuTopuHr
BoeneyeHune YyeT cBA3aHHOro CornacoBaHHbIE NHAMKATOPbI
* MECTHble BriacTu, BMUSHUSA Ha 30paBOOXPaHEHNS
* coobLiecTBo, 300pOBbE
* MeCTHble opraHu3auunu *  VHdeKkumnoHHbIe
3abonesaHns
*  BOMNPOCbI MCUXNYECKOIO
300pOBbS U1
Bnarononyyus
* dhakTuyeckas un
NHTErpaums AeTepMMHaHT 300POBbS U MUHUMU3ALMSA PUCKOB A5 BOCMpUHMMAaeMas
SAOPOBbLA NPecTYNHOCTb

« BoOMpocbl 6e3onacHoOCTH
N 3aLWuThI
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Summary

*  The vision, purpose, rationale, and policy-setting of health impact assessments are
introduced and linked to the Sustainable Development Goals.

*  The economic costs and benefits of investing in health are discussed.

HEALTH IMPACT ASSESSMENT * The health impact assessment policies of some countries, other multilateral

development banks, and the World Health Organization are compared.

A GOOD PRACTICE SOURCEBOOK *  The links between this sourcebook and other Asian Development Bank sourcebooks

are explained.

AUGUST 2018

ASIAN DEVELOPMENT BANK

priate permission.
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A HEALTH IMPACT ASSESSMENT

FRAMEWORK FOR SPECIAL
ECONOMIC ZONES IN THE
GREATER MEKONG SUBREGION

MAY 2018

ASIAN DEVELOPMENT BANK

'rmissic

Contents

Tuables and Figures
Acknowledgments
Abbreviations
Executive Summary

1 Introduction

11 Special Economic Zooes inthe Greater Mekong Subregion

1.2 Health Impact Assessment in the Greater Mekoog Subregion
2 Country Policy, Legul, and Administrative Frameworks

2.1 Cambodia

2.2 Lao People’s Democratic Republic

2.3 Myanmar

24 Thailand

2.5 Viet Nam

Health Opportunities and Risks Associated with Special Economic Zones

4 A Health Impact Assessment Framework for Special Economic Zones
4.1 Inputs
4.2 Processes
4.3 Outputs
4.4 Outcomes
4.5 Impacts
5 Health Impact Assessment Guidelines for Special Economic Zones
51 Scoping Phase
5.2 Baseline Data Collection
5.3 Risk Assessment
54 Development and Implementstion of Management Measures
55 Surveillance and Response
546 Transboundary and Cross-Barder Surveillance and Response

Appendixes

Indicator Suite for Baseline Data and Surveillance

Additional Data Collection Toals

Grievance Management Resources

Gender Equality Standards for Special Economic Zone Authocities
and Businesses

Health Risk Assessment Tools

& Wk e

m

B R D oovnmweme B35 « F



PamoyHaga cTpyktypa OB3 ansa cneuuanbHbIX
3KOHOMUYECKUNX 30H

CORE HIA ELEMENTS

Health issues associated with:
Category A and B projects
Transboundary impacts associated
with border SEZs
Preexisting burden of communicable/
vector-borne/water-borne/infectious disease
Resettlement
Bringing people together from different cultures
The condition of worker accommodations
Shifts in the way of life and livelihoods
The transportation of hazardous materials
Complaints and grievances
Local waste management conditions
The condition of transportation corridors and
behavior of roadway users
The availability, condition, and capacity of health
infrastructure and health services
The availability of health services suitable for
community members and SEZ worker
Existing environmental quality
Personal health knowledge attitudes and practices
Labor conditions with attention to gender issues
Children at risk
Climate change
Priority emerging and reemerging
communicable/infectious disease for the GMS

INPUTS

Political
support

HIA Team

Personnel
from other
institutions

Technical
assistance

IMPLEMENTATION

PROCESSES

Intersectoral
collaboration -
MOUs

Neighboring
country
collaboration -
MOUs

The HIA

—ﬁ_

OUTPUTS

Health risk
registry

Health
management
plan

Mitigation
measures

Harmonized
surveillance
and response
system

OUTCOMES

Access to
appropriate
health service

Reduction
of risks

Health
promotion &
improvement

Accurate and
timely data on
priority and
emerging
health risks

IMPACTS

SEZs are
healthy
prosperous
regions in the
GMS

SEZs are places
of national and
international

pride
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NMpoekTHbIN Kenc ABP: lNpoekT RerMOHaanOFO coTpyaHu4yecTBa u
nHterpaumm FOHHaH JInHkaHr B KHP - norpaHn4yHaa 3KoHoOMuU4yeckas 30Ha

(KHP-MbsiHma)

*  VHdeKkumoHHble 3aboneBaHus: Manspus,
aOeHre, 3aboneBaHus, nepegatomecs
MONOBLIM NyTEM

« Be3onacHOCTb AOPOXHOIO ABMKEHMS YupexaeHus 3ApaBoOXpaHeHus! B

« Toprosnsa obbekTamun OMKOW Npupoabl AOrpaHNYHbLIX TEPPUTOPUAX:
« 3HaunTenbHble PUCKM U3-3a cnabon » HA3bikOBble Hapbepbl
CyLLeCTBYyoLEeN coLumanbHOU NHPPACTPYKTYpPbI . Kyanyprle 6apbepbl (HaI'IpI/IMGp,

« bbicTpaga OB3 npoBeeHa, nnaH ynpasneHns
oOLLEeCTBEHHbBIM 34paBoOOXpaHe
NHNLLK H PP T

MYyCyrbMaHe)

« [wurneHa Tpyoa

»  CKpuHuWHr: rpunn, Tydepkynes, BUY,
renatut b n C, rmneptoHus, 3aboneBaHus
cepgua, anabet

» bornee KpynHble amOynaTopHble
yupexageHus

* TpaHcrpaHn4HbIM JOCTYN K MEeAULNHCKAM
KapTam nauneHToB

UemoYHuUK: Asuamckull baHK pasgumusi, IPOeKMHbIe OOKYMeHMbI - rpasumeribCmeo

L L ) . . . UecmoyHuk: Asuamckuli 6aHk pa3gumusi, MpoekmHsle OOKyMeHmb! - rpasumeriscmeo
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