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History %%%

Customs tertiary education
In China is century-old,
which can be traced back
to 1908, when the
government of the Qing
Dynasty founded the Tax
College in Beijing (Later
named Specialized Tax
School and moved to
Shanghai). Aimed at
fostering senior
management personnel
and professional talents
for Customs to take back
the tariff autonomy.

The college was among the
first institutions to offer
customs tertiary
education.
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Customs
College
-general
bachelor
degree-granting
academic
education

CPC Party School
of the General
Administration of
China Customs
(GACCO)

- Training for senior and
medium-level Customs
cadres

R

Customs
Management
Cadres Academy

- Training for Customs

matters for senior and
medium-level cadres

WCO Asia-Pacific
Training Center

- International
exchanges and
training
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Departments %

Undergraduate

Dept. of Basic
Subjects Teachi




Full-time teachers 143

Faculty members 273
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=2 [eaching Materials
v' 2010: Round 2 initiated.
v' 12 textbooks are planned.

v’ Strict selection for use of
teaching materials

v’ Selected excellent
textbooks published over

the past 3 years

v’ Bi-lingual courses use
the textbook in the
— O Y original language.
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CHINA CUSTOMS

Education
__Model

Customs-College Cooperatjon ._¥¥
Practice-oriented

Joint design
Joint fostering




13 Customs Specialized
Internship asgs

Dalian Customs TianjinCustoms Shanghai Customs,
anjing Customs NingboCustoms Shenzhen Customs
gdao Customs Hangzhou Customs Fuzhou Custo
en Customs Guangzhou Customs Huangpu Custo
Gongbei Customs




2007=2010
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] scientific
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Teaching Guidance Committee comprising exgparts in different fields

xperts’ seminar on curricula setting of Customs majors
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Elevate the Profssionalis of Faulty Members and
Students

Broaden Their International Horizon
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— Positioning of
Trainin

Guided by the strategic
decisions of the CPC central
committee and the GACC.
Top priority is to serve the
fostering of talents for
Customs and the form of
Customs business. Values
enhanced research in
training, reforms and
Innovations. Whole-process
guality assurance to have
optimal training results.




Training AL
Management %

Training Division of the collegl !eg Iime

(which is also the Party School
Division, International
Exchanges Division and Adult
Education Division) is in
charge of the management,
planning and implementation
of training tasks and adult
academic education of

) | 11.. H"I'hﬂ : AL ,
Shanghai Customs College, _ I “:'é uih " i

CPC Party School of the . e

GACC, Customs 2= r1Le lti
Management Cadres E | l L B

Academy and the WCO Asia- S "

Pacific Training Center. Main

Implementing agency for

GACC-level training under the

auspices of China Customs
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__Training Project,

Coordination
mechanism
with
departments of
the college

“Operational

Structure of
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~2010 Training Trajectory *“é

m | AR

20065 20074 20084 20094 20104




rg:
# 11,‘. e

R G Rl
u A
[l

= 145HH 7675 AR




11#2006~2010 International training *‘é
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nternational Training

- 2011 Training: Four
~——Characteristics

o

o

o

22 programs

CAREC, Arab states, ASEAN, Portuguese-
speaking countries, SCO, Vietnam, Laos,
Cambodia, Myanmar, Mongolia, Kazakhstan,
Russia, Cuba, Sweden, Hong Kong, Macao

Russian, English, Arabic, Portuguese,
Mongolian, Vietnamese, Spanish (7
languages)

Customs Management, Customs

procedures, Customs reforms and
modernization, Customs control,

Customs risk management, Customs
investigation, modern pedagogy,

Chinese for beginners
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Countries covered by the training



I\/_I_i nas et %?%

Needs-based

Trainees-centric

\ » Quality as a top priority

Social benefits far beyond economic benefits.
Any reform or innovation takes improving training
guality as its goal.
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Lecturers

Ministries and

agencies of the | Customs
Central hOUSGS

Government

Continuous Update

Higher- - Training
learning Institutions
Institutions




Rtuation simulatig® Case studies

s EE Training Metl




Training Quality Evaluation
Indicators
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Central Party Loyalty: Trainees” Forum
Schooll Courses to the Customs

Over 90% of the first group of director-level
trainees were already promoted to become
director-general level officials




Jpening Ceremony Of a |raining rogram
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Rank conferring

RPara-military Waork |
Ethics regulatio ceremony

O C O

No training, no rank promotion.




Customs Rank Conferring Ceremony
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Regular: gl Interactions
metheds

2 per annum On-site Brain-storming
learning




mOpening Ceremony of a Training‘%%

BEOLUrse for Hong Kong oms
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Basic courses Case Thesis

studies learming
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m Irlrlr\;fTraun-the-Trauners (TTT) Progra

Learning through Design- Daily review

experiencing I based discussions
earning
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Courses on Theories
Customs and
Matters Practice

IS-a-VIs questions
media e- and answers

learning
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odt |

» Synergy of teaching, training, and research to ensure sharing of quality
resources. Deep convergence of working, education and research to promote
Integrated development of education and training with the development of the

relevant fields

Orginality

Teachgrs well-
versed in both
theories and
practices

oA
_ Inte(gr tliso)n o] .

Education working, Training

Advantages — > _educationand * .- Advantages

Convergence Converg

of the college research of the College
( plagform}

Convergence
Scientific Research

Advantages of the
College




Three Thoughts ( 2) %

“» Enhance efforts to develop training courses

to gradually established a hierarchical
structure of training courses and trainers and

lecturers Political

theories
Refined training plan anageme

) ] g science
Trainers and Lecturers of choice

Development of excellent courses
Forging brands of special programs ' Cro-econo
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ducation ? blicies, la
Training d regulatig
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Three Thoughts (3) %

< Expand the channels of training cooperation with other
Institutions to make use of social resources and offer
training to non-customs trainees

= Comprehensive cooperation with Fedex

= Cooperation with GE in leadership training

= Cooperation with China Executive Leadership Academy
Pudong in training for capacity elevation

Cooperation with Jinggangshan in education on history and

traditions of the revolutionary era
PR TRin R

CE == CHINA EXECUTIVE LEADERSHIP ACADEMY.PUDONG







